
CURRICULUM VITAE  

 Molly Mwarowa 
 

Skills 

1.  Mosaic System user for 2 years 

2. Care First System user for 3 years 

3. Signs of Safety Champion 

4. Voice of the Child Committee Member 

5. Equality Steering Committee Member 

6. Therapeutic Parenting trained 

7. Tripple P Parenting trained 

8. Graded Care Profile trained 

 

 

 

 

 

 

PROESSIONAL QUALIFICATION 
Bachelor of Arts (Health Sciences and Social Services) in Welfare Science 

AWARDING BODY: UNIVERSITY OF SOUTH AFRICA(2013) 

SAQA EVALUATION: NQF Level 6 

UK NARIC REFERENCE: 4000400600 

Comparison 

UK FRAMEWORK LEVELS: RQF LEVEL 6/SCQF LEVEL 9/CQFW LEVEL 6 

COMPARABLE UK QUALIFICATION: BACHELOR (ORDINARY) DEGREE 

BAND 9 

 

PROESSIONAL BOARD 

Registered Social Auxiliary Worker 

REGISTRATION BODY: SOUTH AFRICAN COUNCIL FOR SOCIAL SERVICE PROFESSIONS 

REGISTRATION INFORMATION 

SACSSP REG NUMBER: 50-08726 



Registered Student Social Worker 

REGISTRATION BODY: SOUTH AFRICAN COUNCIL FOR SOCIAL SERVICE PROFESSIONS 

REGISTRATION INFORMATION 

SACSSP REG NUMBER: 40-28158 

 

PROFESSIONAL TRAININGS 
Northamptonshire County Council Trainings  

Medway Council Trainings 

Barnsley Municipality Borough Council Trainings 

Leeds City Council 

 

ACADEMIC QUALIFICATIONS 
GCSE Completed 

WORKING EXPERIENCE 
 

ORGANISATION: Leeds City Council 

POSITION:  Social Work Assistant-Safeguarding Team 

DURATION:  17 April 2024-to date 

Duties 

• Provide or assist the provision of services to meet and assist users in respect of 

welfare rights, as appropriate. 

• Provide advice, under Directorate guidance, to service users and carers in respect of 

financial problems, debts, and welfare benefits as appropriate. 

• Undertake financial assessments and give appropriate advice and support. 

• Work under the oversight of experienced Social Workers (post ASYE) in making 

enquiries of alleged neglect, abuse, or ill-treatment of children. 

• Work under the oversight of experienced Social Workers (post ASYE) in supporting 

the undertaking of a wide range of assessments (pre-birth assessments, risk 

assessment, Child, and Family Assessment). 

• Undertake family work relating to preventative work, offering guidance and support. 

• Undertaking planned pieces of work or specific tasks with children and parents. 

• Work in partnership with other professionals and/or agencies within the local 

authority, to meet outcomes for children.  



• Maintain case records accurately on the file-Mosaic System 

• Coordinate, Arrange and supervise family time  

• Transport children and families to medical examinations and appointments where 

necessary. 

• Undertaking direct work with children, this to include obtaining their wishes and 

feelings and supporting them throughout assessment process. This will include Life 

Story work.  

• support being offered and where needed support alternative care planning for those 

children and young people. 

• With the support of an experienced Social Worker/Team Manager to attend and 

participate in Child Protection Conferences, Core Group meetings, family Group 

conferencing or other relevant meetings as required and contributing to care 

planning. 

• Attending court with parents in proceedings or giving evidence 

• Information gathering-chronologies, medicals and school information requests on 

referrals for the social worker 

 

ORGANISATION: Barnsley Metropolitan Borough Council 

POSITION:  Family Worker-Children and Young Person’s Team 

DURATION:  17 April 2024-15/03/2024 

Duties 

• Supporting the Social Workers to meet the needs of Children who have a Child in Need, 

Child Protection, Ongoing Assessments, Information gathering on Adoption Cases for 

permanency, Case Escalation and de-escalation or PLO plan. 

• Case management on workload and Arranging and Supervising family time 

• Direct work, Life story work with children and their families 

• Signs of Safety and case management software user(Mosaic and Care First) 

• Home or school visits alone or joint with Social Workers 

• Undertake appropriate referrals to specialist and statutory services where needed. 

• Report and record any safeguarding concerns. 

• Transporting children to school or appointments, as well as moving placement 

• Support the parents by providing advice, support and guidance and promote 



learning and positive parenting skills. 

• Deliver intervention support programs and transition plans with timescales 

• Build strong, trusting work relationships. 

• Organising meetings and appointments 

• Ensure that all files/records are maintained. 

• Undertaking Chronologies, genograms 

• Multi-agency working, including attending Reviews and Core Groups 

•  Arranging and attending Family Network Meetings 

 

 

ORGANISATION: Medway Council 

POSITION:  Family Worker-Court Team 

DURATION:  January 2022-December 2022 

Duties 

1. Direct work with families and children in homes or school 

2. Case Management 

3. Supporting Social Workers as required-(Chronologies, Genograms, Placement 

Removal, Contributing to Parenting assessments and Family Time arrangements) 

4. Attending Conference Meetings –(Professional Meetings, LAC Reviews, Family 

Network Meetings) 

5. Home Visits and Placement Visits 

6. Therapeutic Interventions with parents during court proceedings for better outcome 

during family time. 

7. Therapeutic Interventions to looked After Children on behaviour, placement removal 

after placement breakdown, support in placement and any work required by 

professionals.   

 

 

 

 

ORGANISATION: Northampton County Council 

POSITION:  Contact Supervisor 



ASSIGNMENT:  NORTHAMPTONSHIRE COUNTY COUNCIL  

DURATION:  November 2019- January 2022 

Duties 

1. Providing required level (Loose/close) of Supervised Contact either in community or 

children’s centres within Northamptonshire County 

2. Communication skills with other professionals on caseload 

3. Ensuring Transportation 

4. To produce detailed contact notes  

5. Working under direction of the Social Worker to assist in assessing parenting 
capability through direct observation of the interaction of parent and child.  The role 
can be exclusively observation, assessment intervening or providing parental 
guidance.  

6. Produce reports on series of contact as well as individual sessions.  
7.  Contribute to reviews, planning and other relevant meetings to support full 

compliance with care plans. The Contact Supervisor may be required to attend court 
and provide evidence in care proceedings based on their observations and 
assessment.  

8. Pursue and undertake appropriate staff development and training programmes  
9. Developing Chronologies and genograms 

 

 

Secondment Placement:  Northampton County Council 

Position:   Family Support Worker 

Team:    Child in Care West 2 Team  

Duration:   23/11/2020-11/03/2021 

Duties 

1. To manage specific areas of work allocated by the Social Worker Advanced Practitioner to 

liaise families for family network Meetings 

2. To complete focused direct work that supports children and young people with tools such as 

life story work, behaviour management 

3. Facilitating parenting sessions 

4. Participating in Multi-agency forums 

5. Managing caseloads and highly organised 

6. Excellent communication skills to mediate on high conflicting families in Public Law 

Proceedings.   

 

Internal Placement:  Northampton County Council 



Position:   Court Team Contact Supervisor 

Team:    Child In Care West 2 Team  

Duration:   11/03/2021 to date 

Duties 

1.  Case Management and Monitoring 

2. Contact Assessments and Referrals  

3. Contact Supervision  

4. Transport and External Community Contact Arrangements with Stakeholders 

5. Building relationships with families, children and young persons 

6. Facilitating Direct Payments and Petty Cash with families 

7. Unregulated case load of contacts awaiting Contact Team-Early Help to pick up 

8. Assisting the Team when possible 

9. Attending Final Care Planning 

 

ORGANISATION: The Ferntree Support-Lutton and Bedford 

POSITION:  Part-time-Support Worker-Part Time 

DURATION:  October 2021 – March 2022 

DUTIES: Independent Supported Living  to Unaccompanied Asylum seekers 16-

18years young people 

  

ORGANISATION: Opus LGSS-Northampton County Council 

POSITION:  Contact Supervisor 

ASSIGNMENT:  NORTHAMPTONSHIRE COUNTY COUNCIL  

DURATION:  May 2019-to November 2019 

REASON FOR LEAVING: Permanent Position Opportunity 

 

ORGANISATION: Not Employed 

POSITION:  family Relocation 

DURATION:   November 2018 to March 2019 

 

ORGANISATION: FARJ CARE SERCICES 

POSITION:  Care Worker 



DURATION:  July 2018 to November 2018 

REASON FOR LEAVING:  Children Visa Processes back home for 3 months 

 

ORGANISATION: MENTAUR  

POSITION:  Support Worker for Adults with Mental Health Needs and or Learning 

disability 

DURATION:  May 2018 to July 2018 

REASON FOR LEAVING:  Opportunity Experience  

 

 

ORGANISATION: CMR/CSC (Christian Social Council-Working with Children and families) 

POSITION:  Social Auxiliary Work Part Time Volunteering 

DURATION:  10 April 2014 to 20 December 2017 

REASON FOR LEAVING: Relocating to England 

Duties 

1.  Receiving and registering  of clients 

2. Supporting the Social Workers 

3. Intake Interviews and Assessment on Intake 

4. Reports writing 

5. Interpreting to non-English speakers 

6. Administration work: Fundraising, marketing and taking minutes 

7. Home visits and Group Recruitment 

8. Community work with stakeholders 

 

ORGANISATION: Not working-Parenting  

POSITION:  Child Rearing 

DURATION:  June 2012-March 2014  

REASON FOR LEAVING: Child-Bearing for 2 Years 

 

 

ORGANISATION: Mpumalanga Council of Churches 



POSITION:  student Social Worker volunteering 

DURATION:  02 April 2009 to 29 May 2012  

REASON FOR LEAVING: Child-Bearing for 2 Years 

 

ORGANISATION: MODZONE TEXTILES 

POSITION:  Buyer 

DURATION:  05 February 2000 to 28 March 2009 

REASON FOR LEAVING: Company Closed 

 

References 
 

        

1. Rebecca Parkes       

Team Manager         

Barnsley Metropolitan Borough Council    

The Cudworth Medical Centre       

Carlton St, Cudworth           

Barnsley  

South Yorkshire       

S72 8SU        

Contact: 01226 787789       

RebeccaParkes@barnsley.gov.uk    

      

2. Aimee Peel 

Team Manager 

Leeds City Council 

190 Dewsbury Road  

Leeds 

LS11 6PF 

Contact:0113 378 8845 

Aimee.Peel@leeds.gov.uk  
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